By Dennis McCafferty, Committee on Political Education

I Hate to Say I Told You So…
After years of my warnings of impending doom
from the hands of the corporate-controlled anti-worker
Republicans they have regrettably managed to succeed. Right to Work “For Less” (RTW) is now the law
of the land in Indiana. While the vast majority of our
membership on the other side of the border may be
thinking, “It sucks to be you,” allow me the courtesy of
delivering a dose of reality.
I’ve lived and breathed this battle over the last eight
years and I’m seeing a lot of similarities in the political climate between our states that can’t be ignored.
For the last fifty years, RTW has been introduced not
only in Springfield but in Congress as well. It’s only
because of our worker friendly majorities that we are
able to fend it off. Don’t be lulled into a false sense of
security.
Indiana is the twenty-third RTW state; it’s the first
Northern industrial state. The issue has been propelled
onto the national stage. Every Republican presidential
candidate is on the record stating they would support a
national right to work bill. At the end of the day RTW
has nothing to do with creating jobs and everything
to do with exploiting the rights we gained through
decades of collective bargaining.
While I’m tempted to get into the finger pointing
blame game I’ll leave you with just three words I hope
everyone takes into account before you cast another
ballot, or fail to vote Elections Have Consequences!
You see, that’s how these idiots justified their
actions. They said “We won; you lost so get over
it!” They now attack us because they have the power.
They can care less about what anybody thinks.
They want you to forget the facts. Public opinion
polls showed over 70% of the people were against the
legislation. Not a single employer said they wouldn’t
come to Indiana because it’s not a RTW state.

During the campaign
season when the wolves in
sheep’s clothing knocked
on your door, or called
you during dinner asking
for your support all they
talked about were “jobs,
jobs, jobs.” They failed to mention the jobs they were
talking about were ours by passing RTW in Indiana.
For all of you who still believe politics doesn’t have
anything to do with your job or feel you don’t have to
get involved because “they haven’t done anything to
me,” I give you RTW. It’s the quintessential example
of what can happen when you don’t care or can’t be
bothered.
Legislation is taking the place of regulation, putting
jobs at risk. Once again proving the point that what
can be gained at the bargaining table can be lost
legislatively with one stroke of a pen.
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Jerry Rankins,
Business Representative

H City of Chicago OEMC
Who would have ever
thought public safety would
fall victim to budget cuts?
The Chicago Police and Fire
Departments as well as the
911 OEMC Center were
the latest casualty. The new
mayor seems to be getting
almost everything he wants.
Initially, twenty-six aldermen went public opposing
Mayor Rahm Emanuel’s budget cuts. In the end, all fifty
aldermen caved and voted in favor of the financial plan
containing layoffs, elimination of vacancies and a hiring
freeze. It’s unacceptable that not even a single alderman voted against the mayor’s proposal. Where does it
end? Public workers are under attack everywhere. We
can’t wait for the fight to come to us; it’s here. We must
fight back!
We can’t be passive. Our elected officials must be
held accountable. We have an obligation to educate
our families, friends, neighbors and even our enemies
on the importance of public safety. Remind your Alderman you won’t forget how they voted when you cast
YOUR vote in the next election.
The current OEMC contract expired on December
31, 2010. Our members working there haven’t seen
a raise since January 2010. While the politicians cry
“broke” they find ways to reward City officials with
hefty wage increases. Those same “public servants”
who supported the layoffs and cuts, voted to give themselves a raise. Again, this is totally unacceptable. The
Union’s bargaining committee continues to fight for a
fair contract.
Our Union won the Casas arbitration. The Union
proved the termination was without just cause; since
then he’s resigned from the OEMC. However, this was
a good win for our hard working members who ensure
public safety.

I would like to welcome and congratulate Michelle
Driver on her promotion to Area Steward. I look forward
to working with her and ask that you give her your full
support. Michelle can be reached in the Union office
at 630-960-4466 ext. 408 and her email address is
mdriver@ibew21.org.
Comcast Negotiations Begin
On February 27th we began bargaining a new
agreement for our members working in the Comcast
West shops. The Union bargaining team passed comprehensive proposals seeking to increase paid time off,
holidays, vacation, and flex-days. We hope to strengthen core contract language on issues such as contractingout. In our economic and benefits proposals we hope to
freeze medical premiums, seek annual wage increases
and cash bonuses. As Comcast profits from the new
products they offer, we’d like our members rewarded
with skill-based pay increases. As always, our strength
is in our solidary in negotiations with Comcast.
In the Comcast Chicago Cortland shop an arbitrator ruled against the workers in their incentive bonus
grievance. We were initially shocked by the decision
because of the solid case we presented based on the
clear Cortland contract language. It states Local 21
members get the same bonus offered region-wide (the
greater Chicago area) as the employees working in nonunion locations receive.
We still feel Comcast stole the performance-based
bonuses from their workers because they have chosen to
be union. Main-street working families are sick and tired
of being victimized by this type of corporate behavior.
This fight is long from being over.
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Assistant Business Manager

H In March, AT&T brought
in CWA Premise Technicians
to help with the workload.
During talks with management, we kept requesting
they have our I&M technicians perform the IPDSL work
and pre-tests for new installations. One can only assume
their reason for the denial.
So what happened? When the CWA technicians
arrived management didn’t have enough trucks for them.
The detailed premise techs can’t climb, or work on drops,
and they are trained to follow different procedures than
Local 21 premise techs.
You may believe I’m making this all up and the bosses
wouldn’t let this occur. The problem is every department
thinks they can get everything done within their own
organization. The company feels our suggestions are
irrelevant.
Management claims the goal is taking care of the
customer the first time a tech is dispatched. Maybe
someday the light bulb will go on and AT&T will realize
our suggestions are truly made to WIN customers over
and that one-time dispatches can happen all the time.
Customers would tell others about their great experience
and we would gain more customers.
Then again, who are we? We are only the employees

who actually face our customers, who must explain
why it will take longer to get them service.
We have discussed pair changes with premise technicians for months. You already know to request the
ID number from the Help Desk employee before they
transfer you to an engineer for a pair change. Make a
copy of the order and give the information to your Steward who will forward it to your Chief Steward. Enough
is enough. To fix this issue we need your help, please
provide us with the information we are requesting.
Safety meetings should occur weekly in every location. There should also be monthly meetings with the
Stewards. If this is not happening contact John Dolsen or
me.
The new preference procedure was recently utilized.
Thirty premise techs would have transferred, however
ten of them declined their move. Please, if you preference to change locations make sure you truly want to
move. You only prevent your own Brothers and Sisters
from moving to a location they prefer.
Stewards please document and take grievances on
all performance and attendance meetings. Without the
grievances, when members are advanced to the next
step the bosses insist the employee must have agreed to
the discipline because no grievances were filed.
Finally, I’d like to congratulate and wish everyone
well who just retired. Personally I’d like to thank Jerry
Gast for all of his help and support throughout out my career.

Terry Sheehan,
Business Representative

HThere will be a lot happening at Altura this year
because the contract expires
on July 31, 2012. Bargaining surveys have been completed. This is the first time
we had our Altura members
filled them out online on the
Local 21 website ibew21.org.

We will be using the results to shape our bargaining
proposals. We plan to post our bargaining updates on
the website. Make sure to visit it often and sign up for
email and text alerts.
Negotiations start in June.
Bob Kniefel from
California and Jeff Stewart from Virginia will join me
on the bargaining team. Thank-you Bob and Jeff.
Please support your bargaining team during these
negotiations and let management know you want a
fair contract.
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By Dave Webster, Business Representative

You are the Best Organizers
If you attend our union
meetings you’ve heard me
say, “Unrepresented workers
want to join our union but
they fear losing their jobs.”
It is illegal for an employer to
fire employees for organizing
a union in their workplace. However we know dishonest bosses can find “other reasons” for getting rid of
union organizers if they decide they want them gone. Let’s
just say it, THEY LIE!
You’ve also heard my pleas for you to talk to
non-union workers you may meet in the field or after
work, specifically those working at Comcast, Verizon
Wireless and USIC Locating. If you are an outside
technician it’s likely you see USIC locators in the field
every day. It’s time all of us make an effort to help
them. They’re now being treated worse than they’ve
been in all the years I have been talking with them.
These workers recently received a company memo
stating they will no longer get annual wage increases
and they may receive bonuses only if USIC meets its
targeted financial performance levels. If management
sets it targets too high the workers get screwed. If that
wasn’t bad enough health care and other benefits have
been diminished. As it is, many locators are struggling
to feed their families on their current wages, around
$15 per hour.
I’m asking all of you to strengthen our Union by
helping us increase the number of workers belonging
to our Local. As long as employers get away with
paying their workers below the industry standard, our
standards are threatened. Whether you are an outside
technician who sees non-union workers in the field, or
a member who knows some, including your friends,
family and neighbors, please talk to them for a minute
or two, get their names, numbers, and email addresses
to me. These workers can call or email me at 630222-9121 or dwebster@ibew21.org. They can also

go to our website—ibew21.org—to fill out a contact
form. We will get back to them so they can improve their
working conditions.
We all have the responsibility to organize new
members. We all benefit when more workers join the
ranks of the represented. When we work together, we
rise together. We must hold onto the standards that
have been built by our Sisters and Brothers before us.
United We Bargain, Divided We Beg.

By Jacquie Fields, Treasurer

Congratulations
to Our 2012
Scholarship
Winners
Congratulations go out
to the 2012 IBEW Local
Union 21 Scholarship recipients! The scholarship committee met and from the many applications sent in we
chose eight essays that very eloquently answered our
topic this year, “What can labor unions do to survive in
the future?”
The essays we received were particularly interesting because they gave us the opportunity to understand
how our next generation of union members view unions
as well as insight on where they turn to gather information about the advantages of union membership. A
few of our winners were able to attend our April unit
meetings where Local 21 members had a chance to
hear the ideas of our future leaders.
The scholarships are awarded annually, so please
make sure your college students apply. I want to thank
committee members Mike Andel, Joan Zimmerman, and
Devon Jennings who did an excellent job choosing
the winners.
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OUR RETIREES
CONGRATULATIONS LOCAL 21 RETIREES
CITY OF CHICAGO
Renee Hunter

CenturyTel

David Counterman

AT&T
FEBRUARY 2011

Maureen Bjornson
Martin Cook
Robert Miskewitch
William Phipps
Lorenzo Wiggins
Oscar Cepeda
Peter Simon
Howard Maiden
Joseph Giovingo

MARCH 2011

Irene Kijanowski
Timothy Niemiec

APRIL 2011

Jeremy Laplant
Jeffrey Harding
Sara Weiskopf
Jean Shannon
Jacob Fowler
Karolina Mallett
Saundra O’Connor
Michael Lewis

MAY 2011

Richard Goldschmidt
Diane Barber
Thomas Wisocki
Nancy Herrera
Kyle Devore
Tom Pritts
Margaret Stoltz
Barbara Anderson
Patricia Nelson
Susan Lubomski
Ahadi White
Beatrice Watson
Marilyn Lassalle
Gloria Davis
Wiliam Mahan
Lawrence Watkins
Laurel Sassano
Frankie Mitchell
Charlene Stove
Arlene Jager
Martha Caridine
Diana Carile

Sherrill Martin
Jennifer Martin
Joyce Jones

JUNE 2011

Anthony Jaszcak
Brenda Fagan
Ray Schabell
Nancy Meyers
George Mascenic
Wende Shutts
Teodoro Hernandez

JULY 2011

John Cullen
Judith Cassiday
Cynthia Spagnola
Leanna Jungles
Anthony Vinz
Jamie Aranda
Valencia Greene
Patrick Andrews
Gerald Gritztnbach
Timothy Bartels
Joanne Popp
Sue Castagnoli
Traci Ferguson-Jackson
Barbara Duncan
Debra Sheard
Latonia King
Giovanna Davis
Sadawn Brisco
Denise Jackson
Maria Vargas
Travis Greene
Elaine Brown

AUGUST 2011

Robert Brown
Mary Jo Spencer
Lauren P Meyer
Charles Cotledge
Raymond Wherry
Craig Papineau
Francis Ringo
John Enni
Mary Fritzmann
Cheryl Wilks
Karen Brow
Fannie Magee
Joseph Granata

SEPTEMBER 2011
Connie Abu
Ada Perez
Andrew Sill

Owen Jirka
Amadeo Galindo
Deborah McBride
Adelle Dixon
Deloris Richmond
Bobbie Green
Olympia Weatherall
Sharon Cyprian
Robert Syzdek
Leo Kerr
Willie Houston Jr.
Peggy Christofanelli-Smith
Sandra Renfroe
Gerard Senese
Tina Perry
Cheryl Hartsfield
Gregory Nawrocki
OCTOBER 2011
Paula Toliver
Troy Johnson
Thomas McKillop
Judith Baker
Thaddeus Cooper
Bonita Horkavy
Anne Partyka
Paula Carrillo
William Maxwell
Tom Dorgan
Kimberly Hopkins
Margaret Catchings
Lorenzo Ramos
Joseph Partyka
Thomas Simmons
David Rogan
NOVEMBER 2011
James W Dunn
Sylvia Fitzgerald
Charles McCarthy
Sandra Colborn
Irene Utinans
Pamela Bennett
Larry Baer
Annette Fank
James Straz
Diane Austin
Elva Wayda
Linda Dufour
Marion Shumate Bradfield Pamela Ramirez
Faith Green
Susan Goon
Jerry Hill
Joseph Samu
Kyle Mc Clain
Jared Kernan
Deborah O’Neill
Julie Mitchell
DECEMBER 2011
Timothy Halac
Alice Reyes
Michael Ream
Thomas Byrne
Selima Kane
Maria Galvez
David Ebel
Guadalupe Thomas
Leonora Lange
Allen Schab
Sharon Green
Roberta Norkiewicz
Robert Stelnicki
Jeffrey Ivanyi
Kenneth Campbell
Brian Printy
Judith Brew
Laura Vercruysse
JANUARY 2012
Nikhilkum Contractor
Delores McGee
Juan De Leon
Delynn Winkelman
Michael Ruiz
Robin Monteiro
Rose Conaghan
Peter Beauchamp
Peter Tullier
Patricia Walker
Michelle Isit
Lynn Wood
Dcarius Moore
Janis Gavelys
Jannet Carrasco
William Duff
Frank Pelanek
Deborah Corney
Heath Winebaugh
Mike Burbridge
Clark Nabriet
Luray Shah
Joe Chavera
Brenda Milligan
Sheryll Hillman
Cheryl Schaefer
Mary Flores
Ricardo Rodriguez
Robert Grember
Harry Miller
Cheryce Thompson

Vince Pellegrini
Robin Lamptey
Joseph Holich
Doyle Collins
Deidre Russell
David Robinson
Rick Stanton
Gayle Peterson
Joseph Chicola
Linda Jurczyk

INFORMATION ALERT

Members must be in
good standing for
10 consecutive years
with IBEW Local 21
immediately
preceeding their
retirement to receive
a retirement gift.
Stewards can request
applications by
calling Lou Byrnes
at the union office
630.960.4466,
ext. 234. To appear
on this page you must
inform your steward
you are retiring and a
retiree gift application
must be submitted.
Without receipt of
this application, the
Frontline editors are
unaware of your
retirement.

12 visit us on the web: www.ibew21.org like us on facebook follow us on twitter @ IBEWLU21

