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Five local unions unite
L

ocal
alive
when fiveanIBEW
locals21incame
illinois
completed
amalga
mation on September 1, 1998. The joining of
Locals 165, 188, 336, 383 and 399 into Local
21 creates the fourth largest IBEW local in
the nation with over 13,000 members.
Jerry J. O’Connor, IBEW Sixth District
International Vice-President, joined Local
21’s newly-appointed Officers, Executive
Board and Assistant Business Managers to
sign the new union charter. President
Business Manager/Financial Secretary
Donald Moseley assured all members that
“Local 21 will be dedicated to serving the
membership into the 21st century and
beyond.”
The primary reasons for uniting the
five locals, according to IBEW VicePresident O’Connor, are twofold:
to insure that members are provided
the best, most efficient union repre
sentation possible, and

line, Local 21 will communicate with the
members in many ways, including:
right here in the new newsletter
Frontline,
on the local’s new website at
www.ibew21.org and
on two hotlines 630 415 2711 and
217 529 0087 with multiple ports to
provide you with bargaining updates,
as well as information on union hap
penings and data on the companies
where members are employed.
During the next few months, as the
structure and organization of the new
local union are put in place, Local 21 will
keep you, the member, as up to date as
possible. Although we’re bound to make a
few mistakes along the way, we hope
you’ll demonstrate your support for Local
21. Now is the time for all of us to work
together to build an effective, united and
powerful local union. I

to better cope with deregulation, unfair
competition and the giant megamerg
ers that today plague the telecommuni
cations industry.
Additionally, the resources and efficien
cies available to smaller local unions are
inadequate to handle the problems of
dealing with large and increasingly adver
sarial company managements.
President Moseley said, “The Officers
and Executive Board of Local 21 under
stand the importance of organizing and
we have a full-time organizing staff to
insure the growth in membership of our
new local.” To hear about the latest orga
nizing efforts or to volunteer to help on
an organizing campaign, telephone Local
21’s organizing hotline: 630/415-3103.
Communications are vitally important
to the health and growth of every local
union. In addition to the organizing hot
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Local 21 Officers, Executive Board and Assistant Business Managers, and IBEW 6th
District International Representatives are pictured after signing the Local 21 Charter.
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“Local 21 is going to work!”

T

21 President
is my
notfirst
an easy
task.
is so
urning
a blankBusiness
piece of Manager
paper into
column
as There
IBEW Local
much to report to you concerning the establishment and make-up of
our new local, Fm not sure where to begin. Perhaps telling you a little
about myself is appropriate, so here goes.
I am married with two grown daughters, one is a Trustee and
Recording Secretary of her local union, the other is in graduate
school at Indiana University. My wife Mary and I will celebrate 29
years of marriage in November. My dad retired from IBEW Local 697
and last year received his 50-year IBEW service pin. I grew up reading
the IBEWJournal.
I began my employment with Illinois Bell as a Lineman. Several
years later I became a Splicer and then transferred to the “Plant”
department as an Installer. About two years later I became a Cable
Repairman and remained in that position before getting involved with
the union.
I was appointed as a Steward and Unit Chairman of Unit 7 in the
late 1970s. In 1981, Bill Ryan, who was then Vice President of Local
336, passed away and I was chosen to take his place. I remained Vice
President of Local 336 until 1996 when I became the President
Business Manager of the local.
I am a Veteran of the U.S. Army and served two years from 1965
through 1967. I was stationed in France, and during that time not one
Viet Cong made it west of Paris.
Recently, the IBEW International appointed me as the President
Business Manager/Financial Secretary of Local 21. I am both honored
and humbled by that appointment. It sounds trite, I know, but I mean
that completely.
Local 21 is going to work! That is my pledge to you. In putting our
structure together, there are certainly some changes with which we
must deal. We are trying to make those changes as few as possible,
but have no doubt about it, this local will be structured in such a way
as to provide optimum service to the members. I’ll report more on
that as we go forward.
For now, stay strong, stay together and do what you can to help
your union representatives build our local. Without your support, it
cannot happen. See you soon.
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GRIEVANCES & ARBITRATIONS
• At Johnson Controls,
union pursues issue of
health insurance choice
Local 21 is in the process of obtaining
the right to arbitrate the recently bar
gained-for health care changes at Johnson
Controls. Both IBEW and CWA claim that
the HMO package added at the bargaining
table is an addition to the previous health
care package, and that employees should
be given a choice of two health plans.
IBEW and CWA are waiting for the Fed
eral Mediation and Conciliation Service to
set the time for arbitration proceedings to
begin. Also, IBEW and CWA filed unfair
labor practice charges against Johnson
Controls on the health insurance issue.

• Ameritech members
win grievances
Management changed a members work
schedule in Chicago North CCC after post
ing the schedule, and then refused to pay
the changed shift or tour at the premium
rate. Citing a violation of Article 19.07 of
the contract, the union filed and won a
grievance that resulted in the member
receiving premium pay for the shift change.
Management suspended a Chicago
North CCC member for attendance, and the
union filed a grievance. An investigation
determined that management had failed to
explain attendance policy to the member,
and management rescinded the suspension.
Management charged a member at the
West LACC with• insubordination. The
union filed a grievance. In its investigation,

the union learned that management had
failed to notify the union of the member’s
suspension, thereby violating contract
Article 13.03. The suspension was rescinded.
Management directed some members in
Customer Business Services to perform
work traditionally done at a higher job title.
Management, however, neglected to• pay
the members for working at the higher
title. The union filed a grievance, citing a
violation of contract Article 23.05, and the
members won retroactive pay.
Management deferred the wage progres
sion of a member in Chicago. The union
filed a grievance and during its investiga
tion learned that management violated
contract Articles 14.05 and 14,07. The
union appealed and won at the third step
of the grievance procedure. The member
will receive over $600 in back pay. •

Union gains access to joblink
A
memorandum
agreement between
the
union and of
management,
effective
June 30, allows the union limited access into
the joblink system. The union now has the
ability to check if employee job bids were
received, if employee skills have been
updated, and where employees rank for spe
cific job bids. Local 21 Business Rep
resentative, Johnetta Ryan (630/434 2381),
is the union staff person with access.
Information can be given only on the
employee involved no information will be
given about any other employee. Addi
tionally, the union cannot influence the test
results, and can determine only whether an
employee is or is not test-qualified.
If you have concerns about a recent job
request, contact your Chief Steward.
Provide your job number, name and work
location, as well as a phone number where
you can be reached. Your Chief Steward
will contact Ryan, who will check the
joblink system and answer as many of your
questions as possible.
Notification Another new joblink fea
ture is notification letters. Employees
should be notified that jobs for which they
nominated themselves are filled, if they’re a
candidate, or why they were not consid
ered. Again, contact your Chief Steward if
you have not received such notification.
Force freeze guidelines Along with
joblink access and notification, the memo
randum of agreement also changes the
--

--

force freeze guidelines. Management can
use two types of freezes: a complete freeze
or a controlled freeze,
A complete freeze restricts movement
through joblink for a maximum of six
months. If an employee self nominates for a
position and is deemed a qualified candi
date for the job, the employee can be
bypassed due to the complete freeze.
When a complete freeze expires, the affect
ed group may be put on a controlled freeze
for a maximum of three months.
A controlled freeze restricts movement
through joblink for a maximum of six
months. Management may agree to release
employees on a controlled basis, such as
one per month, one per quarter or two per
quarter. After the controlled freeze expires,
no freeze may be implemented for a three
month period.
All freezes must be sent by the Business
Unit HR department to the appropriate
Labor Relations case manager. The employ
ees in the affected work groups and their
Chief Stewards must be notified.
The union filed a grievance when it
learned that the management in some areas
does not follow the force freeze guidelines. If
you believe management violated the guide
lines or if you are concerned about a freeze
condition in your work group, contact your
local steward so he or she can notify the
Chief Steward for that area.
Freezes are difficult situations for all

craft employees. We need to force manage
ment to follow the guidelines so movement
can happen at the appropriate time. Al
though the new guidelines are not perfect,
they are a significant improvement over the
previous guidelines which were none. •
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hunter green with white lettering
large, x large, xx large and xxx large
To order a t-shirt, call Local 21
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ORGANIZING NEW MEMBERS
SecurityLink workers fight Ameritech greed

O

Chicago
Branch
will vote
on IBEW workers
Local 21 at
representation.
It
n October
22, 1998,
SecurityLink
the Ameritech
is their third attempt to unionize in three years. The first was in
February 1996, the second in June 1997.
During the months and weeks prior to the second union
election, SecurityLink management interfered with the work
ers’ legally protected rights guaranteed under the National
Labor Relations Act. Employees were interrogated, threat
ened with discipline, and told not to wear union buttons or to
talk to each other about their pay.
Employees were forced to attend mandatory, captive audi
ence meetings at SecurityLink’s Oak Brook office and at the
plush Drake Hotel in Oak Brook. There, trained managers per
suaded some workers to view unions as bad. Management pro
vided half truths and false information to coerce workers to
vote against union representation. Despite everything the
company threw at the workers, the second election was decid
ed by a margin of only five votes, 69 for the union and 74
against (as opposed to the first election when workers voted
against union representation by a 2 to 1 margin).
The illegal conduct and actions of SecurityLink managers
were obviously planned. Assisted and trained by outside man
agement consultants, Ameritech intentionally interfered in
the election process in an attempt to avoid further collective
bargaining with IBEW On the workers’ behalf, IBEW charged
Ameritech SecurityLink with unfair labor practices. The
National Labor Relations Board (NLRB) issued a formal corn
plaint upholding the charges.
The company denied all labor law violations and appealed
the NLRB decision. After months of delay orchestrated by
Ameritech’s highly paid, union busting law firm, Duvin, Cahn &
Hutton, a settlement was reached which required the company
to post a “Notice to Employees” that it would not interfere with
the employees’ legal right to unionize.
~1 pRoIqIcLD ii~ATw you

VOT~1’AC1AIN5T UNIc’W
REPRE4EN14flOW...

In early 1998, SecurityLink employees who had been leaders
among the pro union workers were terminated. Ameritech said
publicly that the terminations were due to redundant work and
part of overall restructuring. Yet, the company hired new
employees to do the work. More unfair labor practice charges,
currently pending before the NLRB, were filed by the union.
Union organizing by IBEW and CWA is underway at
SecurityLink branches throughout the country. On September
22, 1998, IBEW Local 21 petitioned the NLRB to conduct a
union election for the Chicago Branch service dispatchers.
On October 2, Local 21 petitioned for an election at the Peoria
Branch. CWA recently succeeded in assisting workers to
unionize in Cleveland and in Milwaukee, and is bargaining for
first union contracts.
In recent years, Ameritech spent well over one billion
dollars buying out alarm companies in the U.S. and Canada.
It is now the second
largest alarm company in
North America. The
IBEW Local 21
Chicago Branch, with
almost 200 workers, is
Organizing Hotline
the national headquar
630/41 5-3 103
ters. Ameritech spends
much money and time
fighting
unionization.
Greed is the primary incentive: the less the company can
pay employees, the more it keeps for itself.
In this alarm subsidiary, Ameritech employees can perform
the same job, yet are compensated on an individual basis
many times by who they know, not by what they know or how
long they’ve been on the job. The workers pay huge premiums
for health insurance, along with high deductibles and co pays.
They have no pension plan, no grievance procedure and no
representation. They work in an environment filled with
favoritism and discrimination. If they don’t like it, they are told
to get a job elsewhere. Many have.
Others decided to stand up for their rights. They learned
that the corporation which employs them has too much
power, while they have too little. They want a voice on the
job, and respect and dignity in the workplace. They want to
improve their lives, and to make it better for their families and
for those who follow.
As IBEW members, we recognize the struggles that work
ers face every day and we must assist in every way possible.
This is our responsibility as defined in the IBEW Constitution.
The Local 21 Organizing Department is currently assisting
workers at Ameritech SecurityLink and in other campaigns for
justice in the workplace. IBEW 21 members have volunteered
to help SecurityLink workers in their struggle. You can too.
Get involved. Help SecurityLink and other working families
raise their standard of living.

Together We Will Make a Difference!
IBEW Local 21, AFL-CIO/dC

SPOTLIGHT ON LOCAL 21 MEMBERS
Union members extinguish fire hazard

O

Ameritech
n August Telecommunications
28, 1998 at 11:10 Spe
am,
cialist Len Trentz and his manager smelled
smoke in the Wabash DS3 switch area on
the first floor of the 520 South Federal
building in Chicago.
Further investigation revealed smoke,
sparks and hot embers emitting from the
air ducts directly over the DMS switch! The
building fire alarms were set off. Within
seconds, technicians Carol Burns, Les
Worosz, Rich Wastag, Ken Campbell, Ken
Ziobro and Robert Hines, and Johnson
Controls building mechanics, responded to
the alarms.
Meanwhile, Telecommunications Spe
cialist Steve Radacovic and manager Dante
Biancalana discovered that a contractor
welding a pipe in a second floor fan room
had ignited a cork liner inside ductwork
supplying the first floor A/C. Radacovic
used an extinguisher to douse the flame
a~nd~latè? ~o~Réd the’ ~i~eà with water. A
Johnson Controls building mechanic quick
ly shut down the fan system, and Wabash
technicians put a number of fans in place
to suck smoke out of the building through
a side door.
Within 10 minutes of the initial alarm all
air filters were changed in the DMS switch
and the building was cleared of all smoke.
There was no switch outage and the fire
did not even generate a trouble report.
Thanks to the quick response and thinking
of all involved, the switch does not appear
to have been corrupted despite being
showered with sparks and engulfed in
smoke.
During this potentially dangerous situa
tion, the other craft employees in the large
Wabash Central Office kept the normal
operations running without a flaw.
Manager Bill Murray said, “I am very proud
of everyone in this office. They all con
ducted themselves as true professionals.
No one was told what to do. They acted as
a team and took care of business.”
Local 21 congratulates everyone in the
Wabash Central Office for a job well done.
Ameritech is fortunate to have you as
employees. You’re a perfect example of the
fine Brothers and Sisters who belong to the
IBEW•
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IBEW Local 21 members (from left to right) Steve Radacovic, Jack Kubin (Steward),
Bill Saulters (Steward), Rich Wastag, Len Trentz and Chuck Boecker were part of
the alert team who avoided a disaster at the Wabash Central Office.
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LOCAL UNION BENEFITS
Welcome to the benefit column!
O ne188,of336,the many
383 and
results
399 into
fromLocal
the amalgamation
21 is a benefitofdepartment.
Locals 165,
Although still “under construction,” setting up procedures, train
ing and more, the department for now is primarily handling bene
fit issues under the Ameritech, AT&T, Lucent, Johnson Controls
and City of Chicago contracts.
Let us introduce you to the benefit staff persons and their
areas of responsibility. Benefit Coordinator, Linda Corcoran,
is a former Local 336 member and Benefit Coordinator for the last
five years. Corcoran also served as the Chairman of the Health
Care Cost Containment Committee for the T 4 System Council.
She served as Chief Steward for many of the dispatch centers,
switching control centers, assignment centers and various den
cal entities. Corcoran has 27 years of service and is currently a
Telecommunications Specialist. As Benefit Coordinator,
Corcoran’s duties are to assist other benefit specialists with
issues that need to be resolved at a higher level, assist the bar
gaining process for benefit-related issues and interface with union
representatives to lend help where needed with benefit issues.
Terry Davis, a former Local 399 member, has been involved
with benefits for over two years and served on the Health Care
Cost Containment Committee. He is a OPT in construction out of
Maryville and has over 28 years of service. Davis will handle
Ameritech benefit questions or problems, and can be reached at
618/346-7983.
Joan Waskowski, a former Local 165 member and previous
Vice President of Local 165, has over eight years of benefit expe
rience. She served on the Health Care Cost Containment
Committee for many years. Waskowski hails from Chicago and has
over 38 years of service. Inquiries about Ameritech, Johnson
Control and City of Chicago benefits can be directed to
Waskowski at 630/960 4466, ext. 245.
Mary Jo Hindes, a former Local 383 member, has been
involved with benefits since January 1998 and also served on the
Health Care Cost Containment Committee. She is a past Executive
Board member and Treasurer of Local 383 with prior experience
as an Area Representative at AT&T. With 22 years of service,
Hindes currently works in the Oak Brook Customer Care Center.
She now assists with Ameritech benefit issues and can be reached
at 630 960-4466, ext. 236.

IBEW Local 21
Website
www. i bew2 1. org

IBEW Local 21, AFL-ClO/CLC

John Gavin wraps up our benefit department. A former Local
336 member, he has 35 years of service, a combination of time
with Illinois Bell, AT&T and Lucent. Gavin currently works for
Lucent and has been involved with benefits for six years. In addi
tion to being an Area Steward, Gavin is the AT&T and Lucent ben
efit specialist. His number is 630/960-4466, ext. 402.
Understanding the geographic regions of Local 21, we
acknowledge it may cause problems to call long distance from
home or from work. If that is the case, call 630/960-4488 collect
and the charges will be accepted. The union is researching the
feasibility and cost of a toll-free number that is compatible with
our telephone equipment. The toll-free number will be available
to union members.
Future benefit columns will include information about benefit
problems that are being addressed in the contracts mentioned
above. In addition, articles concerning health issues or state laws
applicable to any member may appear here or in another section
of the newsletter.
Your benefits are bargained by the union through contract nego
tiations. They are not given to you out of the goodness of the com
pany for which you work. Each bargaining cycle, the union fights for
them to be retained or increased, sometimes at the cost of wages or
paid time off. The benefit department recognizes it is becoming
increasingly difficult for you to receive the benefits to which you are
entitled. We are here to assist you in attaining them. U

Unions win
pension reforms

T

hanks toreforms
pension
local unions,
for Citytheof Illinois
ChicagoHouse
employees.
and Senate
The enacted
passed
reforms bring the city’s long outdated public employee pension
provisions into the 1 990s. The win resulted from a united effort by
the Chicago Federation of Labor and 48 unions who represent city
employees, including IBEW Local 165, now Local 21.
Among the major pension changes are the following:
A higher annuity benefit by calculating the 3% annual cost-ofliving increase on a compounded interest basis rather than a
simple interest basis;
Reduction of the years of service eligibility requirement to 10
years at age 60 to vest in the pension fund, making it possible
to receive a pension in 10 years although the benefits would
be minimal; and
An increase in the monthly minimum annuity benefit from
$550 to $850 starting January 1, 1999.
The improvements were made possible because of the strong
stand the 48 unions and the CFL took together. With the sol idari
ty of many different unions, thousands of working men and
women gained a rare, and substantial, victory. U

Illinois AFL-CIO

1998 General
Governor

Glenn Poshard (D)

U.S. Senator

Carol Moseley-Braun (D)
Statewide Offices
Lt. Governor
Mary Lou Kearns (D)
Attorney General
Miriam Santos (D)
Secretary of State
Jesse White (D)
Comptroller
Daniel Hynes (D)

Iection Endorsements
16
17
19
22
28
29
38
40
43
46
47
49
50
51
53
55
56
58
59

Donne Trotter (D)
Lisa Madigan (D)
Pam Woodward (D)
Brian Bailey (D)
Laura Murphy (D)
Nancy Alessi (D)
Patrick Welch (D)
Debbie Halvorson (D)
Lawrence Larry” Walsh (D)
George Shadid (D)
Carl Hawkinson (R)
Vince Demuzio (D)
Gwen Montgomery (D)
Kevin Kehoe (D)
Don Roesch (D)
Kristi Vetri (D)
Evelyn Bowles (D)
Barb Brown (D)
James Rea (D)

Dist.

Illinois House of
Representatives

Treasurer
Daniel McLaughlin (D)
Dist.

U~S. Congress

2
3
4
5
7
9
11
12
13
15
17
19
20

Bobby Rush (D)
Jesse Jackson, Jr. (D)
William Lipinski (D)
Luis Gutierrez (D)
Rod Blagojevich (D)
Danny Davis (D)
Janice “Jan” Schakowsky (D)
Gary Mueller (D)
Jerry Costello (D)
Susan Hynes (D)
Laurel Lunt Prussing (D)
Lane Evans (D)
David Phelps (D)
Rick Verticchio (D)

Dist. Judicial
1
Margaret Stanton McBride (D)
1
Michael Gallagher (D)
4
Sue Myerscough (D)
Dist.
1
2
4
5
7
8
10
11
13
14

Illinois Senate
Antonio “Tony” Munoz (D)
Miguel del Valle (D)
Kimberly Lightford (D)
Rickey Hendon (D)
Michael McCormack (D)
Ira Silverstein (D)
James DeLeo (D)
Louis Viverito (D)
Barack Obama (D)
Emil Jones (D)

2
3
4
5
6
7
8
9
10
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33

Sonia Silva (D)
Edward Acevedo (D)
William “Willie” Delgado (D)
Edgar Lopez (D)
Lovana ‘Lou” Jones (D)
Shirley Jones (D)
Eugene Moore (D)
Calvin Giles (D)
Arthur Turner (D)
Coy Pugh (D)
Sara Feigenholtz (D)
Ralph Capparelli (D)
Michael McAuliffe (R)
Joseph Lyons (D)
Louis Lang (D)
Carol Ronen (D)
Julie Hamos (D)
Robert Bugielski (D)
Rich Bradley (D)
Mary Flowers (D)
Michael Madigan (D)
Daniel Burke (D)
Howard Kenner (D)
Barbara Flynn Currie (D)
Charles Morrow (D)
Monique Davis (D)
Thomas Dart (D)
Willis Harris (D)
Harold Murphy (D)
Todd Stroger (D)
Constance “Connie” Howard (D)
John Fritchey (D)

34
35
36
37
38
42
43
48
52
54
55
58
59
60
61
63
67
69
71
72
73
75
76
77
79
80
85
86
88
89
91
92
94
95
98
99
100
101
102
103
104
106
107
108
109
110
111
112
113
114
115
116
117
118

Larry McKeon (D)
Maggie Crotty (D)
James Brosnahan (D)
Kevin McCarthy (D)
Scott Pyles (D)
Juan Thomas (D)
Mark Kuchler (D)
Michael Howley CD)
Bill Husko (D)
Sue Walton (D)
Thomas Cahill (D)
Jeffrey Schoenberg (D)
Susan Garrett (D)
Lauren Beth Gash (D)
Geraldine Callan (D)
Jack Franks (D)
Douglas Scott (D)
Verna Hurley (D)
Mike Boland (D)
Joel Brunsvold (D)
Michael Prensvost (D)
Mary O’Brien (D)
Frank Mautino (D)
Angelo “Skip” Saviano (R)
Michael Giglio (D)
George Scully (D)
Phil Novak (D)
Jack McGuire (D)
James Larkin (D)
Mike Goodman (D)
Michael Smith (D)
Ricca Slone (D)
Donald Moffitt (R)
Mike Beaty (D)
Gary Hannig (D)
Vickie Moseley (D)
Dave DeFraties (D)
Julie Curry (D)
Lee Hoisapple (D)
Kathleen Ennen (D)
Michael Frerichs (D)
Carolyn Brown Hodge (D)
Greg Backes (D)
Charles Hartke (D)
Kurt Granberg (D)
Robert Daiber (D)
Steve Davis (D)
Jay Hoffman (D)
Thomas Holbrook (D)
Wyvetter Younge (D)
Don Sirom (D)
Dan Reitz (D)
Larry Woolard (D)
James “Jim” Fowler (D)

Remember to vote on November 3
November 1998

Make your voice heard!
Wednesday, November 4
6:30 pm

Unit 7 Meeting
American Legion Post 446
227 North Poplar, Centralia, IL

Thursday, November 5
6:30 pm

Unit I Meeting
Musicians Hall
175 West Washington St., Chicago, IL

Tuesday, November 10
6:30 pm

UnIt 5 Meeting
American Legion
4501 South Airport Road, Bartonville, IL

Wednesday, November 11 Veterans Day
6:30 pm
Unit 4 Meeting
IBEW Local 145
1700 52nd Avenue, Suite A, Moline, IL
Thursday, November 12
6:30 pm

Unit 2 Meeting
Polonia Banquet Hall
4604 South Archer Ave., Chicago, IL

Tuesday, November 17
6:30 pm

Unit 6 Meeting
IBEW Local 21
2720 South Thirteenth St., Springfield, IL

Thursday, November 19
6:30 pm

Unit 3 Meeting
Ramada Suites
200 South Bell School Road, Rockforc’~L

Thursday, November 26

Thanksgiving Day

Note: All Local 21 December meetings will be suspended.

CALENDAR
IBEWLocal
1319 West Butterfield Road
Suite 504
Downers Grove, IL 60515 5601

ADDRESS SERVICE REQUESTED
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On Tuesday, November 3, union families have an
opportunity to stand up for
• the right to organize and bargain collectively,
• fair and equitable U.S. trade policies,
• a higher minimum wage,
• family and medical leave,
• health and safety on the job,
• corporations to pay a fair share of taxes,
• labor’s right to be part of the political arena, and
• much more.
Big business relentlessly attacks the agenda of work
ing families in Springfield and in Washington, D.C., and
corporations outspend unions 11 to 1 on politics (e.g.,
$653 to $58 million in 1996). But while they have many
more dollars, unions have millions more voices.
Make your voice heard!

VOTE

Tuesday,
November 3.
See labor’s election
endorsements
on page 7.
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