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1. HEALTH ANI) WELFARE BENEFIT PLANS

(A) Effective Januar l_*. Emploees shall be eligible to lliticipate in the benefit
plans programs and policies identified in the chart below, with the plan terms. conditions
rod pi o is ions which v LI L in ci It on 1)ecemhi 31 201 as dLsci ibcd in thL

applicable SP[)s and SMMs. except as noted in this Agreement and Exhibit 1.

Type [ Plan/Program/Policy
Medical AT&l Midwest Medical Program
Dental — AT&T L)ental Program (Bargained
Vision iVI&I Vision Program (Bargained
Supplemental AT&T (arePlus A Supplemental Benefit Program
Mcdi cal
Lift Insurance —- Al &1 Group I it Insurance Program fur Actic I mplo, ees
FSA AT&T 1 lexihle Spending Account Plan
1)isabi lit AT&l Disabi lit Income Program
I ea e of Absence NI idw cst I ea es of Absence Pol icy
Commuter AT&T Commuter Benefit Policy

_______

Adoption

_________

AT&T Adoption Reimbursement Policy -

LAP Al &l Employee Assistance Program

___________

—

Voluntar AT&T Voluntary Benefits Platform

__________

ih 1 - -.. L l \oliintar I3enclits Plaitoim
a ailable to all Acn e and I liizible Retired [-mplo ees. 1 he (ornpan ina\ unilaterally rnodih the \1

\) & I \ otunt u \ BLn&_ht P1 ttoi rn horn timL to timc
or (IIcontinue thorn further dkeus,ion v ith the lion.

(13) Emploees. including new k eligible implovees. and Eligible Retired Emploees shall
continue to participate in the same benefit plans. programs and policies on the same terms
and conditions which were in eIThct on [)ecembcr 31 -. 201 ;(, until the benefits
identitied in the table abo e become efflcti e. subject to changes to benefits resulting IIom
the operation of existing plan pros isions and amendments necessary to compI with
changes in the law

(C’) Employees who terminate employ ment with the (ompan during the term of this
Agreement and are eligible for post—retirement medical co erage under the terms of the
medical program the Employee as eligible for as an acti\ e Emplo cc as of the date of
termination, will he eligible, during the term of this Agreement. for medical. dental. ‘ ision.
supplemental medical. and life insurance co erage subject to am exceptions identified in
Exhibit I and any changes to benefits resulting from the operation of existing plan
provisions and amendments necessary to compl with changes in the law

Nothing in this Section 1 .01 I dC) shall be construed to pro ide benefits for iiw [iei’iOd
subsequent to the term of this Agreement. Nor shaLl anything in this Section 1.01 1 .U ) be
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constried to pros ide benefits for an lurmer emplo\ cc other than an Iligible Retired
Employee.

I)) Exhibit I pft)Vides a stimmar olcertaiii plan. program and ‘or policy terms. conditions and
provisions, including an that are exceptions to terms. conditions and provisions described
in the applicable SPI)s and SMMs as well as an\ hich diller among groups olemplovees

elicible to participate in a iirticulir plan. program or policy - such as the applicable
deductible or copa\ ment amount. Ii there are discrepancies bet een the specific
inlormation pio ided in Exhibit I and the plan documents. SPDs or SfVIMs. the inlurmation

provided in Exhibit I ill go em. I lo\e em. the Parties agree that the (‘ompan\ ma
unilaterally modi R the pro isions of any plan providing medical benelits (i.e.. annual
deductibles. co—pa s. oLit—ol—pocket maximums and co—insurance) from time—to—time as

reasonably determined by the Compan . at its sole discretion. to be minimally necessary

to lorestal I incurring the Ixcise 1 ax on I ugh—cost C ‘o erage C ‘adil lac 1 ax) pursuant to the

Patient Protection and Affordable (‘are /\ct ( PPA(’A ) for lull or partial plan years during

the term of this 201 ( ‘olleeti e Bargaining Agreement. lithe (ompan modules an of
the benefits listed in Exhibit I . it shall list them in a modi lied Exhibit I which shall be
pros ided to the I. nion and the modified I “hibit I ill go em.

(I:) It is understood that certain henelits described in I xhibit I are subject to change to compI
ith implementation of the PPA( \ and associated i-egulations and agency guidance. I he

( ‘ompan’ v ill notiR the I. nion of the changes the C ompan\ makes to con lbrni the benelits
under this Agreement ith final regulations and guidance under PPA(’A and any
amendment determined to be necessary due to changes in the la\ including changes and
any ilan amendnicnts determined by the (‘ompany to he minimally necessary as described
in the Paragraph abo\ e to forestal I incurring the C’adi I Etc I axas it is deli ned in the tinal

regulations and guidance. Should any of these changes require bargaining. all other terms

and pt.o\ isions oI’the l) ‘ ( oIlccti e Baraining Agreement ill remain in died through
expiration.
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2. PENSION ANI) SAVINGS BENEFIT PLANS

A ——Lmplovees shall be eligible to participate in the benefit plans. pi grams and policies

idcntifiul I ii c bJow 1, i ‘. ith the p1 in tLi ms conditions md pto isions

which were in effect on 43ee-ef41—/. u 4. 20 . as described in the applicable
SPI)s and SMMs. except as noted herein.

( itticlit Lion!

‘ I iii

i I i’l I _‘‘ienent Savi. i Ian

Bai’nained Cash Balance Program #2 of the

AiT Pension Benefit Plan

13. Currei

Al & I Retirenient Sa ings Plan

Lilective Januar I. 2017. Lmploees v ill no longer he eligible to particigatc in the [)IRI’Cl’V

101(L) Savings Plan. and Lmple\ ees shall be eligible fur the AT&T Retirement Savings Plan
(ARSP) under the terms and conditions in effect as ul’ I)ccember 31 . 2016.

I mplovccs shall rccci e a (‘ompan latch equal w $0 percent ol’ their
Basic ( ‘ontributiuns. Basic Contributions can equal up to 6 percent ol’
Compensation as delined in the plan.

The (‘m’ ““‘‘ • l &‘I Shares

iml’. cc balance; in the fliT) 11 I’.! In I i1 ii’_ Plan will be translérred to an
flcCOI.ii •vL tilL mntn’. in the ARSP as soon a’; administrati ik’ feasible after

the plan merger.

Bargained (‘ash Balance Program 12 ( “B(’13#2 Program’)
I3Ijcilt Piai’1

Effective Januar’ I . 201 7. Employees will not he credited with additional
compensaUon or ser’. ice under the DIRECTV Pension Plan and its applicable
benefit formulas. Interest credits. where applicable, will continue to accrue.

• Effective January I. 201 7. Empl ees shall he eligible to participate in the BCB#2
Program. Lmnnv’. will recci’ e Basic Benefit Credits as determined by the
1’ollov ing:

AT&T Conikieritial Proprietary
This matenal may only be used for the purpose provided AT&T! IBE\ul 2019 Negotiations

IBEVV must undertake all precautions to secure from inadvertent or improper disclosure
Page 9of44



CPP 05102019

—--A Ae (‘redt
F actor

Less 1.77%
th
o
30 2.27%

37
4
14 328h
4
50 1.0l0

awl

__

Employees shall also recci e Interest Credits at an annual rate of 1.5%. and
Supplemental Pa Credits. 2% of Pension Compensation, in excess of the Social
Security Wage Base. if applicable.

Lffecti\ e Januar I . 2() I 7. Lmplo ces’ 1 erm of Employment (also Lnown as Net
(e4i-te4—Service) shall be established as the Workday Continuous Service [)ate.
and future adlustments shall be determined under the terms of the AT$T I)

Beneflt Plan.
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Pro ision Active Employees
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• I tllt\—iiistiied coserise tipilons sin_h as I I’..li i — .i_ail_ihle at the di cieiioii ii the (outputs

I-.Iigihllit 1or(oserattr I -:t :—

Actis e ieeulir tiiiI—tiitte rind iiit—tnc F nipto.ee au$ -4—umi l—itj4ts-ue- .ire ehisille For cii’. erase I enhlioiii\
I mphsis cc’. are not eligible I liaibitti tor cot er,tae begins oii the I mplo’ ce- date ofttire pits ide,] the I nphu cc
enroll, ss thin the II —di’. enwilment period F mphin CCs pat- the huh i.iu-t ol rot- erase until eligihite iii (iiiiipans
Stitisid’.

Iligihilit; (ii i-intI i ii!:5- Flit:
Fur ( ilupan’.

Siihsitl; I pills idual ( us ct-age:
Corn put’. ,tih,uls fiat F rnplo . cc’. ciii oIled in (oinpans —sponsored md is dual med i_al cm ci age (InC ud tug (iii Is in ured
i_os erase opt ion if is a libic ill best it on the first das of the month in u Itch 1)t I das ot net credited sers icc (“A S is
attuned ialo ietèited to a, term ot’ cmplos item Ii 1 ii I urplos ec with let than Slit iii;’. ot NrS ss ill he eliSliltic to
entoil in (ott I paris —sponsored niedical cos erase intel riding liii is ri med co- erase option I as ail,ible but arc requ i red to
pa’. I 9i i’ of the Cost iii cii’. eras-c

II tIther ( os el-age I us els:
(ompans snbstds Pr 1 niplos cc, eniol lcd in t rn pans —sponsol ed mcdi. at i_os erage othei than hid is dual i os ci age ss ii

begin on the Ii ro di of lie niom[i in rib cli ii month. ot flet cieditcd sers i.e 7st S t is anal ned til so relet red to as tei ii of
eni Pl°2 nteiit I I ( it it I m pitt’. cc’. ss tb less than 1 I das of ist ‘S rnas cut oil in ( ontpans —sponsored nied cal cot- erige
i I ic nd i rig Pu Is in sured us ci a_ic options if a’. au able I bin are required to ‘as lilt ‘‘i of the cost uI ct’. erase I rnplos cC’.

is itli nuore than Hit da ut N( S and les, titan t nionths ut 2.t. S titas enroll in (uitip.in’. —spun soid med teal cot- erase
iii’. I udi in ful Is — I n-aned us erase option it a\ fl able hut are riqtiured to [‘aS It li’1 01 llte COO oh cos erige reduecd his the
conipin’. suiwids fir the Itidit- dual cos etage tier
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